


Report Rationale

• From the Universal Declaration of Human Rights 68 years ago to the Millennium
Declaration 15 years ago and to the Sustainable Development Goals today, global
attention remains focused on promoting human rights and eliminating
discrimination and inequitable outcomes for women, men, girls and boys.

• Despite widespread recognition that as African women attain higher measures of
economic and social well-being, benefits accrue to all of society, yet removing
inequalities for women have not kept pace.

• The report pinpoints the intersection between political and economic processes,
and presents a clear agenda for action.

• The agenda provides an approach to help African countries more forcefully
confront the challenge and accelerate progress on gender equality and women’s
empowerment.



Analytical Approach

From UNDP’s perspective, gender inequality from the standpoint of human 
development is addressed by improving women’s capabilities and opportunities and 
contributing to better outcomes for present and future generations.

The nexus between gender equality and human development is based on three 
overlapping concerns:

• economic: more productive work at home and in the marketplace as employers,
employees and entrepreneurs;

• social and environmental: better health, education, cessation of physical and sexual 
violence against women, and sustainable resource use for present and
future generations; and

• political: more equal voice and representation in decision-making and
resource allocation.



Gender equality and enhanced women’s empowerment in households, 
communities, economies and society



Global HDI comparisons by region



Average HDI value by sub-region in Africa



Social dimensions of gender equality

Child marriage prevalence by sub-region (%), 2005-2013



Female share in non-agricultural, informal sector
employment



Mean years of schooling, 25 and older, by sex and sub-region, 2014



Women in African Economies

• Significant economic and workplace disparities between African men and women
continue to be the norm rather than the exception. These disparities are found across the 
African region in terms of access to economic assets, participation in the workplace, 
entrepreneurship opportunities, and use of and benefits from natural resources and the 
environment

• On average, annual GDP losses between 2010 and 2014, due to gender gaps in the labour
market, exceeded $90 billion, peaking at about $105 billion in 2014 in sub-Saharan Africa.

• Because social norms and beliefs assign African women and girls the primary responsibility 
for care and domestic work, women, on average, spend twice as much time as men on 
domestic work – child and elderly care, cooking, cleaning, and fetching water and wood. 

• In sub-Saharan Africa, 71 per cent of the burden of collecting water for households falls on 
women and girls.



African women in politics and
leadership

• Overall progress at the political and leadership level is still well below 
what is needed to have a demonstrable impact on attaining full gender 
equality in African countries. 

• Existing social and political structures still proscribe women’s full 
potential in helping to equally shape the national and local political and 
policy agenda.

• Closing gender gaps in public administration helps to ensure 
democratic governance, restore trust and confidence in public 
institutions, and accelerate the responsiveness of government policies 
and programmes.

• In the private sector, the percentage of firms with a female top 
manager still ranges between 7 and 30 percent.



Drivers for increasing women’s participation in
politics in Africa





Policy and institutional conduits for gender equality



Institutional collaboration for gender equality



Strategic pathways for addressing gender inequality


